
 
FACULTY/STAFF BENEFITS SUMMARY – TUITION REMISSION*

 
Effective June 1, 2009 through May 31, 2010 

 
 

  

Tuition Remission for Faculty/Staff Members 
 
Subject to conditions set forth in the policy, full-time faculty and full-time, 
regular staff members are eligible to receive full tuition remission for 
undergraduate or graduate courses taken towards: 
 

• Completion of one undergraduate and/or one graduate degree,  
• Completion of a credential/certificate program offered by one of the 

six University Schools/Colleges; or 
• Under non-degree status.  

 
Tuition Remission for Spouse/Registered Domestic Partner and 
Eligible Dependent Children 
 
Subject to conditions set forth in the policy, the spouse/registered domestic 
partner and eligible dependent child(ren) of full-time faculty and full-time, 
regular staff members are eligible for full time tuition remission for 
undergraduate or graduate courses taken towards: 
 

• Completion of one undergraduate and/or one graduate degree,  
• Completion of a credential/certificate program offered by one of the 

six University Schools/Colleges; or 
• Under non-degree status.  

 
 
Please contact Human Resources for further information regarding tuition 
remission policies and benefits.   
 
 
 
 
                                         
* As with all other policies, the tuition remission policies are subject to change, from time to time, at the sole 
discretion of the university. 
 


